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B
y all definitions Mary had a good

life. She was 45, healthy, had a

good marriage with two children

and was successful with her practice. Her

individual income was right at $160,000

per year. She was focused on the future

with a nice retirement account and life

insurance that provided for an inheritance

and estate planning. Her family enjoyed a

vacation home in Florida and a condo

near a ski resort in Colorado.

Last year, while snow skiing on one of

the family’s frequent getaways, Mary fell

and suffered a knee injury. Although not

serious, it would require surgery;

however, she anticipated continuing to

work even with her leg in a cast. During

the surgery, a blood clot caused a stroke,

and she lost the use of her right side and

the ability to speak. After a year of

intensive therapy, she can talk again, and

walk but has not regained the use of her

right arm. 

Mary never dreamed that anything like

this could ever happen, but, it did. Besides

having to deal with the physical

limitations, emotional fallout, and the

many changes in her life, just imagine the

changes her family has had to make now

that there is only one income. They

managed, but it was very difficult. After

selling both of the vacation properties,

taking out loans on the life insurance, and

liquidating the retirement and investment

accounts, Mary and her husband were able

to send their two children to college, even

though it was not where they had planned.

What would you say was Mary’s most

valuable asset? Was it: a) her home and

vacation properties, b) her business, or c)

her retirement and investment portfolio?

The most valuable asset of people today

is “the ability to work and earn an

income” which makes everything else

possible. Doesn’t it make sense to

protect that asset with disability income

insurance?

Most of us fail to contemplate our own

immortality. Sure, we may have some life

insurance, but it probably isn’t enough.

When it comes to considering disability,

we’re less prepared, even though the

probability is greater. Statistics for a 45-

year-old show:
� 36% probability of a long term 

disability before age 65
� Lasting duration of 5.8 years

� 33% chance of being disabled for life.

Advances in medical science have

caused a dramatic decrease in premature

death from hypertension, heart disease,

cerebrovascular disease, and diabetes.

Ironically, people who are stricken with

any of these four major diseases, but who

are fortunate enough to survive, may then

become disabled.

Disability income insurance is based on

the health and occupation of an individual.

If health condition at time of application

is too severe, coverage may be declined.

After the policy is in place, the premium

will not increase due to a change in

health. Occupations are by class, and

those that are at a greater risk carry a

higher premium. The definition of a

disability by occupation is extremely

important and varies with each

company. It is crucial that your policy

defines disability in a manner such as

“when you are not able to perform the
substantial and material duties of your
regular occupation.” Some other policies

may not award the disability if you are

still able to work at any job. All

disability income policies are not alike.

The benefit is usually around 60% to

70% of your earned income and is

verified by payroll or tax statements. The

benefit period can be from two years to

lifetime. Benefits payable to age 65 is a

common specification. Prior to the

benefits being paid, there is usually an

elimination period, which may be from 30

days to two years. The amount of your

nest egg may determine the elimination

period that you select but 90 days is

common. If disabled, the premiums are

usually waived and if you lose your

hearing, speech or sight or the use of two

limbs, it is classified as a total disability. 

Remember, each policy is different and

some companies provide benefits that are

standard while they are optional with

others. It is very important to involve a

professional in the design of your

disability insurance. There are many

factors to consider, which MDIS can

analyze, and then provide a customized

plan for you.

Mary’s story could have had a much

different ending, such as: Because she

purchased a disability insurance plan

when she was 35 with a monthly premium

of $183.30, she is receiving an annual

benefit of $80,760 tax-free. She no longer

pays the premium because it is waived

during disability and if she remains

disabled, she will receive a total of

$1,756,530 through the age of 67, the end

of her benefit period. Her total cost was

$21,996 over the first 10 years when she

was not disabled. She sold the condo in

Colorado, not because she had to, but

because she could no longer ski. She kept

the vacation home in Florida, all of her

life insurance (which she no longer paid

for because she had a waiver of premium

rider), kept her retirement and investment

accounts, and her children were able to

attend the private universities they had

planned on.

MDIS currently represents 12 disability

insurance companies and can provide

individual or group coverage. Various

riders and optional benefits are available

with features such as making the

scheduled contribution to your retirement

plan. Ask for a quote, and let us

demonstrate how your business can pay

for the plan and the benefits be received

tax-free. We have just negotiated an

association discount on your behalf, with

typical savings illustrated in the story. 

In addition to your family, your

business also depends on you. A business

overhead expense plan can make sure that

your practice keeps running and

employees get paid their salary and

benefits. Is there any reason you wouldn’t

want to purchase this insurance? Call

MDIS (800-944-7550) and let us help you

make sure your story has a good ending.

Mary is not a real person and the details of her story
have been constructed to illustrate a real life situation.
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DEATH DISABILITY

HYPERTENSION down 73% up 70%

HEART DISEASE down 29% up 44%

DIABETES down 27% up 36%

CEREBROVASCULAR down 48% up 36%
DISEASE

There’s no better time to 
save on auto insurance.

Your auto insurance renewal package just arrived.

Right now, we can help you shop for all the coverage
you need...for less. As an independent insurance
agency, we’re free to shop for the best rates from
among the several companies we represent.

Since time is money, we’ll make it fast and easy to
switch your policy. We do the paperwork – so you won’t
have to. Add it all up, and you can’t afford to miss this
opportunity.

So don’t renew … Not when you can switch to
something new, better, and more affordable.

Call Missouri Dental Insurance Services at 
800-944-7550 for a free auto quote.
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motivated and want to improve. (The

Coaching Leadership Style works well

in professional development

curriculums like MDA’s Leadership

Development Continuum.) Coaching is

ineffective when working with people

who do not clearly understand their

strengths and weaknesses or who do

not have a strong motivation to

improve their performance outcomes.

In his research, Daniel Golemen

determined the most effective leaders

use many leadership styles, each in the

right measure, at the right time, with

the right people. Goleman compares

effective leadership to a professional

golfer who carries a bag of clubs

throughout the course. Before each

shot, the golfer surveys the specific

shot objective, the course, the

conditions, and clubs in the bag. The

professional golfer selects the best club

for each shot. Great leaders select the

best leadership style for the situation

and the people.

Professional golfers know their

clubs. Do you know the different

leadership styles and can you switch

effortlessly to the right style as the

situation demands? 

Wouldn’t you like to learn to be a
leader that inspires others to want to
follow? If you would like to learn more
about how to become a more effective
leader and have practice using different
leadership styles, call Vicki Wilbers at
573-634-3436 for information about
the MDA Leadership Development
Continuum. Become the leader you’ve
always dreamt you could be! 

Dr. Guy Deyton is a past president of the Missouri
Dental Association the Co-Director of the MDA
Leadership Development Continuum, a year long
leadership growth program. Call Dr. Deyton at 816-
587-6444 or drdeyton@extraordinarycare.com.


